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Rationale 

Evolution is committed to safeguarding and promoting the welfare of children and young people. The school will work together with other agencies 

and within its legal commitments to ensure adequate arrangements are in school to identify, assess, and support those children who are suffering 

harm. The school aims to create a safe environment where children and young people feel secure, listened to, and valued and respected at all 

times. Providing an open climate where concerns may be raised and dealt with according to agreed and understood procedures. At Evolution the 

welfare, safety and protection of children is of paramount importance. We aim to create a caring, safe, positive and stimulating environment and 

we are committed to doing everything in our power to protect children, promote their welfare and support their families. Members of school staff 

have a crucial role to play in noticing indicators of possible abuse or neglect at an early stage. All staff will adhere to this policy and will work 

appropriately with each child, their family and other agencies, with consideration at all times, to what is in the best interests of the child. 

 

All staff must know and understand how to pass on and record concerns about a student, how to identify the signs of abuse and neglect, their 

individual responsibility to be alert to the signs of abuse and how to refer a child to their Head of Section. If in any doubt staff should consult with 

their Head of Section.  

The following are types of abuse that can occur.  

• Physical Abuse  

• Sexual Abuse  

• Emotional Abuse  

• Neglect  
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The above types of abuse are dealt with through this Child Protection Policy, whereas peer on peer abuse should be reported and will be managed 

through our anti-bullying policy. All incidences of bullying must be reported. 

Prevention of radicalisation: The school must have due regard to the need to prevent people from being drawn into terrorism. School staff should 

report to their Head of Section any evidence that a student at the school is exhibiting behaviour which may lead the staff member to believe that 

a student is at risk of or is being drawn into terrorism. Any concerns about the behaviour of another staff member in this regard should also be 

drawn to the attention of the Head of Section.  

Child Missing From Education: Evolution monitors attendance and records details of all absences, following up on any unauthorised absences. The 

school may report prolonged unauthorised absences to the Local Authority where such absences exceed the agreed limit or for students who fail 

to attend school regularly.  

Child Sexual Exploitation: Staff are made aware of the warning signs for child sexual exploitation. 

Indicators of Abuse – what you might see  

Physical signs define some types of abuse, for example, bruising, bleeding or broken bones resulting from physical or sexual abuse, or injuries 

sustained. Individual indicators will rarely, in isolation, provide conclusive evidence of abuse. They should be viewed as part of a jigsaw, and each 

small piece of information will help the school director to decide how to proceed. It is very important that staff report their concerns – they do 

not need ‘absolute proof’ that the child is at risk.  

Procedures for staff where there are concerns about a child - These procedures must be followed where there are any concerns about a child that 

may fit the four categories of abuse or specific safeguarding issues, or if a child discloses information of concern. 

• Pass your concern to the Head of Section or Assistant Director in their absence, as soon as possible. Child protection must take precedence above 

all else and can initially be passed on verbally.  

• As soon as possible, complete a ‘Report of concern about a child’ form (available on the server) and give this to the Head of Section. The report 

should be filled in completely and should be as accurate and factual as possible – exactly what was seen, heard, said or noticed, and when. 

Opinions, assumptions and interpretations should not be recorded.  

• Remember confidentiality, and do not discuss your concerns with others unnecessarily.  

• Do not discuss your concerns with parents unless this has been specifically agreed and authorised by the Head of Section.  
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Immediate response to the child - it is vital that our actions do not abuse the child further or prejudice further enquiries, for example:  

• Listen to the student, if you are shocked by what is being said try not to show it  

• It is OK to observe bruises but not ask a child to remove or adjust their clothing to observe them  

• If a disclosure is made the pace should be dictated by the child without them being pressed for detail by being asked such questions as “what 

did they do next?” or “where did they touch you?”. It is our role to listen not to investigate.  

• Use open questions such as “is there anything else you want to tell me?” or “yes?” or “and?”  

• Accept what the child says. Be careful not to burden them with guilt by asking questions such as “why didn’t you tell me before?”  

• Do acknowledge how hard it was for them to tell you this  

• Don’t criticise the perpetrator, this may be someone they love  

• Don’t promise confidentiality, reassure the student that they have done the right thing, explain that you will have to tell the Head of Section and 

why and that only those who need to know will be involved. It is important that you don’t make promises that you cannot keep such as “I’ll stay 

with you all the time” or “it will be alright now”.  

Parents  

Parents play an important role in protecting their children from abuse. The school is required to consider the safety of the child and should a 

concern arise, the school will contact the Child Protection hotline prior to contacting parents. The school will work with parents to support the 

needs of their child. The school aims to help parents understand that the school, like all others, has a responsibility for the welfare of all students 

and has a duty to refer cases to the relevant authorities in the interests of the child. Where a photograph of a child is to be used in any school 

publication including the website, consent must be obtained from parents – either individually or through a general disclaimer in the contract. 

Allegations against staff- if a member of staff has a concern about the behaviour of another member of staff or another adult in the school 

community they should report this to the school director who must inform the School Chairman. 

Parents with custody issues must inform the school in writing and with the relevant court orders, which responsible adults are allowed to collect 

their child/children from school and which adults have a legal restriction on them. 


